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PERSONNEL: GENERAL 
 
 
Personnel Policy Disclaimer 
 
 
When the subject of Board policies and regulations is addressed in an existing collective bargaining 
agreement, such policies and regulations become null and void to the extent they conflict with the 
collective bargaining agreement for all unit employees who are covered by such contract. The Board 
will be informed when such provisions are being agreed upon during collective bargaining. 
 
In the absence of a collective bargaining agreement, general employment policies will be determined 
by the Board upon recommendation of the Superintendent.  Such recommendations shall be in 
accordance with state and federal laws and regulations. 
 
 
 
 
Policy 4210 (Employment) Adopted: April 8, 1976 
Renumbered, Revised Policy Adopted: July 28, 1983 
Revised Policy Adopted: November 14, 2006 


